
*** IMPORTANT NOTICE *** 

CHANGES RELATED TO REDUCED IN-NETWORK MEDICAL PLAN DEDUCTIBLE FOR 2019 

Starting January 1, 2018, BPS health plan participants will continue to be offered the opportunity to complete two 
wellness activities – a biometric screening and health assessment via MyCigna.com – to earn a reduced in-
network health plan deductible for the 2019 plan year. However, starting in 2018 two very important changes will 
be required in order to receive the reduced in-network deductible for 2019; they are: 1) Who must complete the 
activities and 2) Where the biometric screenings must be performed. The changes are listed below. Please 
carefully review them. 

1. Who must complete the wellness activities?  
Spouses (in addition to our employees) enrolled in the health plan will now be included in the wellness activity 
requirement in order for the family to receive a full reduction to the in-network plan deductible.  
Here is an example: 

• Employee Jane Smith has family coverage which includes her spouse and two children 
• The family in-network deductible if the wellness activities are NOT completed is $3,000; if both activities 

ARE completed, that deductible is $1,000.  
Scenario A) If Jane and her spouse each complete both wellness activities; they will earn the full $2,000 
reduced deductible so their family in-network deductible for the 2019 plan year will be $1,000. 
Scenario B) If Jane completes both wellness activities, but her husband does neither, then their family in-
network deductible for 2019 will be $2,000. (That is, they only earned ½ of the full $2,000 reduction because 
only one of them completed both required activities.) 

 

2. Where must biometric screenings be performed? 
Biometric screenings will no longer be performed “on-site” at all BPS schools/sites in the October/November 
timeframe. Instead, the screenings must take place at any of our three BPS Employee Well-Care Centers* and, 
employees and spouses will complete the screening throughout the year. Screening appointments will be based 
on the employee’s month of birth.  
 

Here is another Jane Smith example: 
Jane’s birth month is March so she and her spouse should make biometric screening appointments for some time 
in March at any of the BPS Employee Well-Care Centers*. Scheduling appointments in March ensures Jane and 
her spouse priority accommodation. Otherwise, if they try to schedule for a different month, let’s say July, they’ll 
take a “back seat” to appointments scheduled for individuals born in July. 
 

To help employees and spouses keep track of when they should schedule their biometric screenings, Marathon 
Health will send reminder postcards a month in advance of when an employee and spouse should schedule their 
appointments. Based on the example above, Jane and her spouse would get a postcard in February reminding 
them to make a March appointment.  
 
Finally, please be advised that flu shots will not be available until later in 2018; therefore, these will not be done 
as part of this changed process for biometric screens.  We will provide information to staff on the district’s 
health plan on where they may go for their flu shot once these become available before the 2018 flu season.     

*Later in 2018, our Cigna health coach, Joni, will also be able to administer these screenings. 


